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Chlef, FSID

Conpenst on Inspector Genewysl's Survey of the Caveey Sexrvice

1. I agree goosvelly with the X's listing of defects in the present
ctreer sexrvice aystem. Certain festawpes of this system are, however, very

mtion recomnedstions. Iwmmumumwmm
remove o lessen these functions in IBID.

2. Under the IC proposal, after speclalist and support personnel wers
mmwwmmwm,mmmmm
varintions in professionnl specimiisntion resmining within the Intelligsmce
Caveer Service. da increasel saced of rotation in the course of the averuge
munmmismmxm,mmmmmm-
fioations than those cbeerved, for cmple, in DD/I vacancy notices.

3. With a1l its defects, the present systen, in FEID st lsast, hes the
advantege of personal acqmintanceship. Ve konow pexsonally the pecple whose
oareers we are shaping, and we like to think, at least, that our people have
& certaln pride in FBID. Ino & Jarge, scross-the-bosyd Career Serviee, this
mmmmmum mmmmﬁmmw:&
:::e m had it ’
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b, I conower that there should be a five-yesr waiting period before
scceptance into the Cereer Sexviee, sand that sdmititance should de more seloc-
tive. There will, however, be mmuy problems Invelved in establishing & five-
your developmant treining program for all Intelligence Officers. PFreacticsl
Wﬁmm&wwmﬁwwmwww

Agency esployees Into such o progres. They might, in time, feel diseriminated
againet in fovor of newer employeoes.

5. In semsmry, I woald not cbject to the designetion seross-tho-bosed
of Career Sexvices for sypport, specialist, end intelligence offiver perssmel,
if this can be dope without limiting the latituie and authority FRID now bus in
planning the yromotion, assigmeent, sad cereer development of its people.
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